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Agenda # 5   
Commission Meeting Date: June 7, 2016  

CITY OF GREAT FALLS  
COMMISSION AGENDA REPORT 

 
 
Item:  Appointments to the Housing Authority Board of Commissioners 
 
From:  City Manager’s Office 
 
Initiated By:  Great Falls Housing Authority 
 
Presented By:  City Commission 
 
Action Requested: Appoint three members to the Great Falls Housing Authority Board of 

Commissioners. 
 
 
Suggested Motion:  
 
1.   Commissioner moves: 
 
 “I move that the City Commission appoint ______________, _____________ for two 

year terms through June 30, 2018 and _______________ to a five-year term through June 
30, 2021, to the Great Falls Housing Authority Board of Commissioners.” 

 
2.  Mayor requests a second to the motion, Commission discussion, public comment, and calls 
for the vote. 
 
 
Staff Recommendation:  It is recommended that the City Commission appoint Marquita Ogawa 
and Kristy Vandenberg for two-year terms through June 30, 2018, to the Great Falls Housing 
Authority Board as Tenant Commissioners and appoint Timothy McKittrick to a five-year term 
through June 30, 2021. 
 
Background: Jon McCarty was appointed to the Great Falls Housing Authority Board in 2011 
with his term expiring on June 30, 2016.  He is not interested in reappointment.   The terms for 
the tenant commissioners Dan Price and Marquita Ogawa will expire June 30, 2016.  The City 
advertised for the all expiring terms and received seven applications.  Applications were 
forwarded to the Great Falls Housing Authority Board of Commissioners for review and 
recommendation.     
 
Purpose 
The Great Falls Housing Authority Board consists of seven commissioners appointed by the City 
Commission.  Two commissioners must be residents of the Housing Authority properties.  The 
Board is an independent authority responsible for setting policy for the operation and 
management of public housing properties, HUD Section 8 program and other affordable housing 
programs.  The Board also serves as the loan committee for the City’s Housing Rehabilitation 
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Program.  The Board is also responsible for providing safe, decent, sanitary, and affordable 
housing for the community’s low-income residents.  Tenant terms are two years and regular 
members are five years. 
 
Continuing members of this board are: 
 Cal Gilbert 
 Michael McCleary 
 Joe Boyle 
 Jim Weber 
 
Citizens interested in serving: 
 Timothy McKittrick 
 Carrie Gatlin Siqueiros 
 Marquita Ogawa 
 Gary McLaughlin 
 Kristy Lynn Vandeberg 
 Terri Sullivan 
 Dan Price 
  
Concurrences:  At its May 19, 2016, meeting, the Great Falls Housing Authority Board of 
Commissioners recommended the appointment of Timothy McKittrick to replace Jon McCarty 
for a five year term,  the appointment of Kristy Vandenberg as family tenant member for a two 
year term and the reappointment Marquita Oqawa for a fifth term as elderly tenant member. 
 
Fiscal Impact:  Not applicable. 
 
Attachments/Exhibits:  Great Falls Housing Authority recommendation letter 
        Applications 
 



" GREAT fALLs 
HOUSING AUTHORITy 

1500 Chowen Springs Loop 

Great Falls, MT 59405-2564 

Office: 406-453-4311 

Fox: 406-727-5566 

TDD: 406-453-6327 

e-mail: g(ho@gfhousing.org 

Website: www.gfhousing.org 

May 20, 2016 

To: Honorable Mayor and City Commission 

From: Michael McCleary, Vice Chairman 

Great Falls Housing Authority Board of Commissioners 

Re: GFHA Board Appointment Recommendation 

At its May 19th, 2016 meeting, the Great Falls Housing Authority Board of 
Commissioners reviewed applications from four interested persons for two open 
positions on the Board for one Resident Tenant Commissioner representing the 
Elderly and one representing Family. The terms for Dan Price and Marquita 
Ogawa will expire the end of June 2016. The Board also reviewed two 
applications for one position with a legal background. Jon McCarty's term 
expires the end of June 2016. 

The GFHA Board of Commissioners would like to recommend to the City 
Commission the slated candidates as listed: Timothy McKittrick to replace Jon 
McCarty, Marquita Ogawa for 51h term elderly tenant commissioner, and Kristy 
Vandenberg as family tenant commissioner. 

Commissioner Jim Weber made a motion to recommend the appointment of 
Marquita Ogawa to the GFHA Board of Commissioners for the position of Tenant 
Commissioner for the Elderly, Kristy Vandenberg to the GFHA Board of 
Commissioners for the position of Tenant Commissioner for Family and Timothy 
McKittrick to the GFHA Board of Commissioners. Commissioner Joseph Boyle 
seconded the motion with unanimous voice approval. 
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BOARDS AND COMMISSIONS 

CITIZEN INTEREST FORM 
(PLEASE PRINT OR TYPE) 
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CITY MANAGER 
Thank you for your interest. Citizen volunteers are regularly appointed to the 

various boards and commissions. This application subject to Montana Right to Know laws. 
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Have you ever worked for or are you currently working 
when? 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes o No 
yes, who, which department, and relationship? 

No o If yes, what board and when did you serve? 
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and 

Please describe your in servins on this board/commission? ti 
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Additional comments: 

~ning, your application may be kept active for up to one year 
by contacting the City M s office. Should a board/commission vacancy occur within 30 days 

from the last City Commission appointment, a replacement member may be selected from citizen 
interest forms submitted from the last advertisement For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfallsmt.net 
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CAREER SUMMARY: 

Carrie Gatlin Siqueiros 
(213) 216-1487 Mobile 

carrie@ liveoutloudenterprises.com 

Seasoned executive with over twenty-eight (28) years of organizational management experience. Exceptional 
interpersonal and communication skills; an analytic thinker with a proven record of performance results through 
innovative execution that includes the use of cost-effective solutions, replicating best practices, staff 
development, public relations, and partnerships. Community-minded dedication to empowering a new generation 
of nonprofit leaders in the field of human services. Directly responsible for securing and managing over $40 
million in funding for various development projects. Demonstrated leadership in : 

PROGRAM DEVELOPMENT & MANAGEMENT PUBLIC & GOVERNMENT RELATIONS 

BUDGET FORECAST & ANALYSIS (COMPLEX) STRATEGIC COMMUNICATIONS 

CONTRACT ANALYSIS & NEGOTIATIONS POLICY DESIGN & ADMINISTRATION 

PROFESSIONAL EXPERIENCE: 

Live Out Loud Enterprises, Inc., Long Beach, CA 
CEO I Business Development Consultant 

FUND DEVELOPMENT & GRANTS 

CAPITAL DEVELOPMENT CAMPAIGNS 

LEGISLATIVE AND POLICY RESEARCH 

7111 to present 

Capacity Building Consultation with for-profit and non-profit service providers, specializing in: 

• Governance I Leadership Development ~ including strategic planning, visioning, board/leadership 
recruitment and internal communications. 

• Program Design & Implementation ~ including review of best practices, performance management outline & 
project dashboard, staff structuring, recruitment, professional development plan and HR consultation. 

• Internal Operations Development ~ including partnership agreements, training curriculum, job descriptions, 
organizational design, and developing employee & participant handbook(s). 

• Grant Writing & Administration~ including funding plan matrix, research and developing marketing materials. 

• Finance Infrastructure Development ~ including finance policy manual, budget forecasting, cash flow 
projections, grant reporting guidelines, audit checklist and financial planning. 

• Public, Community and Government Relations ~ including strategic relationships, media/public relations, 
policy advocacy, and the development of strategic communications. 

• Fundraising & Special Events Consultation "'developing a strategic fund development plan; including special 
events design and execution, grants administration, foundation and corporate giving, volunteer management, 
major gifts, planned giving programs and public & media relations. 

• Capital Development Campaigns "' including developer relations, contract negotiations, property acquisitions, 
project management, funding alignment & management, community relations and special events. 

Union Rescue Mission I Eimago, Inc., Los Angeles, CA 2107 to 6/11 
Vice President of Government Relations and Special Projects 

• Secured I managed 40+ contracts and $20 million funding~ avg. $5 million annual program revenue. 

• Proficiently wrote and administered (government) grants, including new program development, public affairs 
and government relations associated with the implementation. 

• Designed I implemented twelve (12) new programs; including policies & protocols, staffing plan, recruitment, 
performance management, government relations and reporting in alignment with federal OMB principles. 

• Recruited, trained and managed over seventy five (75) team members to administer contracts. 

• Responsible for strategic relationships and consulted with department heads and other community partners 
relating to protocol improvement, community development, training and program design. 



• Facilitated strategic planning and complex budget forecasting and analysis; advising finance department on 
multiple allocations and funding sources. 

• Developed three (3) new housing programs; including contract negotiations, property acquisition, 
construction, financing, zoning and program design. 

• Functioned as key liaison and recognized leader with federal and state legislators and local government to 
influence and shape policy as it relates to homelessness, prisoner reentry, mental health, substance abuse 
recovery, and related poverty issues. 

• Participated as strategic partner with Los Angeles Sheriff's Department to write grants and develop a one·of·a
kind countywide collaborative program that was designed to strategically provide a safety net for homeless 
individuals exiting incarceration. 

• Founded and chaired recognized reentry collaborative that united hundreds of community stakeholders to 
develop a countywide strategic reentry plan. 

• Participated as member of executive management team. 

Eimago, Inc. (formerly Union Rescue Mission Foundation), Los Angeles, CA 
Vice President 

2/05 to 2/07 

• Principle executive responsible for managing day-to-day operations; including management of twenty·seven 
(27) staff, plus an additional forty-five (45+) seasonal staff and communicating with Board of Directors. 

• Rebuilt infrastructure for organization; including new Finance & Accounting Policies, Organizational Protocols & 
Procedures, OMB Audit Practices & Checklists, Job Descriptions, etc. 

• Recouped $275,000 in potential repayments to grantor for default and improved compliance taking the 
organization from an audit with numerous findings to a flawless management letter. 

• Proficiently wrote and administered grants (government), including new program development, public affairs, 
community and government relations associated with administration of grants. 

• Secured I managed twelve (12+) contracts and over $6 million revenue ~ growing the organization from 
$700,000 to average $2.5 million annual program revenue in two years. 

• Designed and implemented six (6) new programs, including policies & protocols, staffing plan, recruitment, 
performance management, government relations and reporting in alignment with federal OMB principles. 

• Implemented national reentry demonstration project for Departments of Labor and Justice (one of 17 national 
sites); then replicated program to county·recognized reentry model. 

• Recruited, trained and managed over seventy·five (75) team members to administer contracts. 

• Facilitated strategic planning and complex budget forecasting and analysis; advising finance department on 
multiple allocations and funding sources. 

• Participated as a member of executive management team for parent company, Union Rescue Mission and was 
promoted after two years to VP of Government Relations & Special Projects. 

The Midnight Mission, Los Angeles, CA 
Director of Programs 

5/03 to 2/05 

• Managed thirty (30+) staff~ Family Housing, Recovery Counselors, Educational Directors and Job Placement 
staff, plus thirty-two {32) AmeriCorps members. 

• Proficiently wrote and administered grants (government), including new program development, public affairs, 
community and government relations associated with administration of grants. 

• Wrote grant and designed a nationally recognized AmeriCorps program that has seven community 
organization sponsors {still operational 2015). 

• Managed program development, contract analysis, annual budget forecasting and management. 

• Crafted policy manuals, materials and implemented protocols/procedures for several programs. 

• Participated as a member of executive management team. 



The Midnight Mission, Los Angeles, CA 
Director of Development and Public Relations 

4/99 to 5/03 

• Created and managed $10 million annual fund program ~ including special events, grants administration, 
foundation and corporate giving, volunteer management, major gifts, and planned giving programs. 

• Directed public, media and community relations. 

• Developed, implemented and managed a $20+ million new building capital development program~ including 
recruitment of capital campaign and celebrity leadership. 

• Grew development program from team of one (1) to seven (7) donor representatives to expand donor 
relations and diversify fundraising program. 

• Crafted policy manuals and wrote guidelines for development department and various programs. 

• Implemented Raisers Edge (new donor software) and supervised conversion and integration with Accounting 
and Volunteer Management systems. 

• Participated as a member of executive management team. 

Walt Disney Pictures & Television, Burbank, CA 3/96 to 4/99 
Office Administrator I Motion Picture Production Finance 

• Supervised support staff, facilitated finance support for productions. 

• . Managed office administration; including purchasing, payroll and special projects. 

• Hired as a consultant to design and oversee crisis management & business resumption plan. 

Deloitte & Touche llP, Los Angeles, CA 1/93 to 6/96 
Administrator, Office Services I Technoloqv Group Administrator 

• Managed operations and facilities for local plus four satellite offices (1,300 employees). 

• Provided primary liaison support for building/tenant issues, security clearance, phone service, parking, 
vending, catering, office equipment/services, surveillance systems, printing. 

• Coordinated and supervised special events and the Life Safety Plan. 
• Supervised support personnel and payables. 

• Designed/created Southern California directory and marketing materials. 
• Notary Public & System Manager and analyst for Octel Voice Mail Systems. 

• Coordinated computer operations including troubleshooting to support 200+ auditors and consultants. 
• Purchased all computers/network/software and managed inventory for 200+ portable team members. 

EDUCATION I CREDENTIALS: 

Eastfield College, Dallas, TX 
Film Actors Conservatory, Dallas, TX 
Kings Institute, Van Nuys, CA 
Ordained (Prison, Veteran, Law Enforcement) Chaplain 

AFFILIATIONS: 

City of Long Beach Homeless Services Advisory Comm. 
Prison Ministry of America 
Los Angeles Police Department OCB Collaborative 
Los Angeles Regional Reentry Partnership 
Reentry Advisory Board 
Association of Fundraising Professionals 
Christian Chaplain Services 
Christian Chaplain Services 
Optimist Youth Homes 
Children's Baptist Homes 

Business Administration (Emphasis: Accounting) 
Film/Commercial/Theater/Public Speaking 
Theological Studies 

2011-2015 
2005-2015 
2011-2013 
2009-2011 
2005-2009 
1998-2005 
2003-2010 
1991-2009 
1992-2009 
1997-2004 

Commissioner, Vice Chair 
Board of Directors, Treasurer 
Board Member 
Founder, Former Chair 
Founder, Former Chair 
Member 
Board of Directors, Secretary 
Volunteer-Assistant Chaplain 
Volunteer-Assistant Chaplain 
Volunteer-Assistant Chaplain 



Biography- Carrie Gatlin Siqueiros 

Carrie Gatlin Siqueiros is a business development consultant specializing in strategic planning, program design, 
board development, government relations and capacity building for nonprofits. Before going out on her own 
to do consulting, she was Vice President in charge of government relations and was responsible for overseeing 
new housing development projects for the Union Rescue Mission, one of the oldest and largest nonprofit 
missions in the nation. Prior to this appointment Carrie managed day-to-day operations for Eimago, a public 
benefit non-profit organization and strategic partner with the Union Rescue Mission in Los Angeles, California. 

Carrie has what she refers to as a Masters Degree from Skid Row University ~ an education unrivaled by any 
academic organization. No stranger to homeless services, Carrie ran an outreach program serving men, 
women, and children in Skid Row for eight years prior to joining The Midnight Mission in 1999. During her 
years of volunteer work in Skid Row, she held administrator positions at Deloitte and Touche and then The 
Walt Disney Company. She thrives on creating new and innovative programs, cost-effective solutions and is 
ever focused on community~ dedicated to empowering a new generation of nonprofit leaders. In her recent 
tenure, she was directly responsible for securing and managing over $30 million in funding for various 
development projects. 

Prior to coming to Union Rescue Mission, Carrie Gatlin directed effective fundraising, public relations and 
program development activities for The Midnight Mission until she became the Vice President for Eimago, Inc. 
between February 2005 and March 2007, developing and managing new programs. (As a partner organization 
of Union Rescue Mission, Eimago, Inc. provides URM's clients with special programs.) 

Carrie has over 28 years of management experience and is a seasoned administrator with a proven track 
record in the areas of fund development, donor relations, capital campaigns, grant administration; 
community, public, and government relations; and organizational management. Executive management 
experience has proven her adept in providing strategic and operational direction in the areas of programmatic 
design and administration, project management, recruiting/staffing, grant writing, capital development, 
strategic communications and policy design. 

Proficient in program oversight, Carrie also has an extensive background working with city, county and state 
governments, rehabilitation programs and has a successful track record of providing emergency services to 
people who are mentally ill, those who find themselves homeless, incarcerated and reentry populations. She 
specializes in overseeing case management and counseling teams and providing fiscal and operational 
oversight and reporting for government grant programs. She is well versed in Federal Continuum of Care 
programs, grant development, OMB principles, and (GAAP) accounting. 

Raised in Texas, Carrie studied Business Administration (with a minor in accounting) at Eastfield College in 
Dallas, TX (1983-1988). Her educational pursuits also included Theological Studies at Kings Institute in Van 
Nuys, CA (1994-1996) and Film and Communication at the Film Actors Conservatory in Dallas, TX (1985-1989). 

Carrie's volunteer activities include previously serving as Vice Chair and Commissioner on the City of Long 
Beach Homeless Services Advisory Commission, and an active Board Member with the Los Angeles Police 
Departments' Operations Central Bureau Collaborative in an advisory role to the Deputy Chief of Police. 
Carrie's hobbies include activities in several charities, associations, coalitions, and service groups including an 
appointment that is close to her heart ~ serving as Treasurer on the Board of Directors for Prison Ministry of 
America. She is an Ordained (Prison, Veteran, Law Enforcement) Chaplain and served as a volunteer Chaplain, 
coordinating and conducting weekly chapel services since 1992, for incarcerated youth at facilities such as 
Optimist Youth Homes, Penny Lane, and Children's Baptist Homes. 



May 6, 2016 

City of Great Falls 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Re: Housing Authority Commission -Non tenant open position 

Dear Search Committee, 

Carrie Gatlin Siqueiros 
5 Rimrock Lane 

Great Falls, MT 59404 
{213) 216-1487 

Please accept this letter of interest in response to your posting for a non-tenant volunteer 
Commissioner for the Housing Authority Board of Commissioners. The description is an excellent fit for 
my background and expertise. I am a non-profit development professional with over 28 years of 
organizational management, housing and program development experience. 

I am a seasoned executive with a proven track record of leadership and achieving results through 
innovative solutions. I am committed to discretion, focused on process and outcomes, compassionate 
and driven. I also live by a 'whatever it takes' attitude to accomplish my mission. For many years, I have 
worked in partnership with community organizations on the forefront of social justice, homelessness, 
addiction, poverty, incarceration, gang relations, low-income housing development and mental health 
solutions. So, as you can see, I do not shy away from a challenge and cultivating relationships is what 
motivates me. 

My notable skills include: 
• Extensive experience in executive leadership working with all levels of staff, donors, board 

members, government representatives, consumers, celebrities and public/private partners to 
affect change in my community. 

• Analytic thinker, proficient at forecasting complex funding portfolios. 

• Directly responsible for securing and managing over $40 million for operations, programs and 
capital development projects. 

• Managed, coached and supported a team of 75+ individuals on multiple projects. 
• A strong desire to mentor young community-minded individuals, empowering a new generation 

of non-profit leaders. 
• A persuasive communicator with a love for writing and 'telling the story' for those I serve. 

• Comprehensive knowledge of OMB Principles/Circulars, identifying regulatory requirements and 
clever at adapting to any environment, including new forms of digital media platforms. 

• Effective and decisive communicator with experience marketing, promoting legislative change 
and educating the public as a leader in my industry. 

• Most importantly, my friends, managers and colleagues describe me as a 'gifted administrator 
and inspiring coach, with a great sense of humor and someone who is fun to be around'. 



Given the opportunity to meet with you personally, I think you will see that my references and 
transferable experience illustrate exceptional interpersonal and communication skills. 

I look forward to the opportunity to meet with you in person. I can be reached at (213) 216-1487. 

Warmest Regards, 

Carrie Gatlin Siqueiros 

Attachments: Resume 
Biography 
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Have you ever worked for or are you currently working for the City of Great Falls? Yes o No o )'lfyes, where and 
when? 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes l:j(No o If 
yes, who, which department, and relationship? 

Have you ever served on a City or County board? Yes r::f. No o If yes, what board and when did you serve? 

Please describe your interest in serving on this board/commission? 

'- ~:::, 1"-s-- ~ ~ t2 A-~ S:::, oa...su~ - -s:_ \..,J' ~ ""'-. \. 0 C o ~\E. -\-~ ""-Y 

\ct.'::::>~ -\- e-r .;v-... 

Additional comments: 

' ~ .s:?:, 'OD-S" '" ~~c,.,{"\. ' a-. CS e c: c. 

~\ ~ c.-S\.N \? ~v S ~ R-.f~ 

Signature Date: 

lf you are not selected for the current opening, your application may be kept active for up to one year 
by contacting the City Manager's office. Should a board/commission vacancy occur within 30 days 

from the last City Commission appointment, a replacement member may be selected from citizen 
interest forms submitted from the last advertisement. For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfallsmt.net 



BOARDS AND COMMISSIONS 
CITIZEN INTEREST FORM 

(PLEASE PRINT OR TYPE) 
APR 13 '16 PM 1:53 

Thank you for your interest. Citizen volunteers are regularly appointed to the 
various boards and commissions. This application subject to Montana Right to Know laws. 

Board/Commission Applying For: 

Name: ..-· ) 

{7/J!Jl j' /) ' j'!) Cj~ [/; < J I j.Z: I 

Occupation: 

Work 
Phone: 

Would your work schedule conflict with meeting dates? 

Related experiences or background: 

Educa~ional B.ackground: , ~ 

j!J_ r/?t:;hl JL--/,1;/lf.-- , 

;;;_ y .t ~ (::> f/c/ ;j c J, 

Employer: 

Email address: C' ·~;:. ~- \J. ~e · ·.v"' " 
~ n <\ 1~\~ 

Yes o No-ri-(Ifyes, please explain) 
I 

IF NECESSARY, ATTACH A SEPARATE SHEET FOR YOUR ANSWERS TO THE FOLLOWING: 
Previous and current service activities: 

Previous and current public experience (elective or appointive): 

i/~;t1'A./ 
, ~ 

Membership in other community organizations: 
I I 

Jj tYt~ J ...{. 

Form updated November 2015 Page 1 



Have you ever worked for or are you currently working for the City of Great Falls? Yes o 
when? 

If yes, where and 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes o 
yes, who, which department, and relationship? 

Have you ever served on a City or County board? Yes o N If yes, what board and when did you serve? 

Are you currently serving on a Board? Yes o No)i9:.. If yes, which board? 

Please describe your interest in serving on this board/commissio)l? ) 
£jy·, ;Q p tc:Jji iv.· p.:: !50 IV- _;:;· /t.' J;.vL :-:-/ / - , cr I f' f ./?JjJ) L- ~ 

Please describe your experi'epce and/or backgroundrhich you believe qualifies you for service on th ~ ;;:(' 

board/commiss;: ? '!J A )1 ~ 5 /A f< .fo f fj /) { ;-/J ; JLt J :5 l} /?/- J,CJ 7/./j / 0 /<:.A.r2· 
pt!) J)'-f! fr-.71} h -f '\ 

If you are not selected for the opemng, your application may be kept active for up to one year 
by contacting the City Manager's office. Should a board/commission vacancy occur within 30 days 
from the last City Commission appointment, a replacement member may be selected from citizen 

interest forms submitted from the last advertisement. For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfallsm t.net 

Page2 



RE
,T.,_ •o · • ~ , '•> <• • • ·-. 

:\ .. . - ·· .· \ i .-· _; • 
' ~ l~ I) "' lt, ........ ., ($...,.-< 

BOARDS AND COMMISSIONS 
CITIZEN INTEREST FORM 

(PLEASE PRINT OR TYPE) 
APR 2 0 2016 

Thank you for your interest. Citizen volunteers are regularly appointed to the CITY 1\/JANi·\ G E R 
various boards and commissions. This application subject to Montana Right to Know laws. 

Board/Commission Applying For: Date of Application: 

C:;F i-f A Boo...rd /lCJmm·t ~~",on~ .A p r·i I 15 , 2.0 l LP 
Name: 

~~~~~y L~nn Vctnde..b~r9 
Home Address: Email address: 

l"1oo t:hoL..Je..n 5e ri n'j !J l-oop Kv'unde.bc..r~ o uciJ hotfllcL'tl .. (.0(11 

Home Work Cell . 

Phone: (4ot..:.·) 5q~ .. 005Li Phone: Nol .AppL~ t.able. Phone: ( t..iO~..;) 5qy- O:J5J..j 

Occupation: Employer: 

Pte-t,f-~d /OI~abl.Ld Not A pp Lf ~a...b Le_., 
Would your work schedule conflict with meeting dates? Yes o No lil·(ffyes, please explain) 

Related experiences or background: 

E 'f.- p ·es -Li' ~) e....\ n Lh c CifUl.i) o_f Lo..w 
Educational Background: 

BG.Lh~Lo( o" 5~tGntLJ/Cr-i'm"lnetL1.LL:JLi.c_e.J 
IF NECESSARY, ATTACH A SEPARATE SHEET FOR YOUR ANSWERS TO THE FOLLOWING: 
Previous and current service activities: 

5 e._e_ A -ticrth rn e_n t 
Previous and current public experience (elective or appointive): 

5 (.:.£., Ai:toLhmUL t 
-

Membership in other community organizations: 

Sc..e... Att(Lc..hrn~(\L 

Form updated November 2015 Page 1 



Have you ever worked or are you currently working for the City of Great Falls? Yes o No yes, where and 
when? 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes o No If 
yes, who, which department, and relationship? 

Have you ever served on a City or County board? Yes o No yes, what board and when did you serve? 

Are you currently serving on a 

Please describe your interest in serving on this board/commission? 

M~~ o_ d ~ .. fJ~'"' ue-nc..~ "tn rr.lLJ c..ornmUJ14t~ ~ 
Shure-.~ de .. o~.), \AnoL...'· Le..cJ Cj <~ .1 a..nd 1~formlcJ:Jon so 
e.Je.•jone., mu..~ oe..nt:..._ft-l ram ~t 

Please describe your expedence and/or background which you believe qualifies you for service on this 
board/commission? 

Additional comments: 

Date: 

A , ·, t iiJ, 201w 

If you for the current opening, application may be kept active for up to one year 
by contacting the City Manager's office. Should a board/commission vacancy occur within 30 days 

from the last City Commission appointment, a replacement member may be selected from citizen 
interest forms submitted from the last advertisement. For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfallsmt.net 



KRISTJ VAN'D6"'B6RCf 

vLce PvesLGleV~-t/FoveV~-sLc scLeV~-ce cLub 

IV~-tevV~-ClhoV~-ClL Law ClV~-Gljushce CLub 

TOClStVVLClSteYS 

1-tOV~-OV R.oLL/vtV~-LVevdttj of CjYWt FClLLs 

vLce PvesLGleVt-t/FoveV~-sLc scLeV~-ce CLub 

TV!e PvesLGleV~-t's Ust 

TVie DWVI-'S LLst (vtCjF) 

TVie NCltLoV~-ClL DeelV~-'s LLst 

B-est TClLR B.tj CLClss vote TwLce 
B-est I V11L-pvoV11L-ptu B-tj CLClss vote 

NCltLoV~-ClL TvLo Deltj RecogV~-LhoV~- fov outstelVt-GlLV~-g AcV!LeveVVLeV~-t 
WV!o's wV!o AVVLoV~-g studeV~-ts LV~- AVVLevLcC!Vt- vtV~-LversLtLes § CoLLeges 



· ttiitcrstt~ a£ ·rent ails 
Wq.e W:rush.es .nf tq.e ~niu.ersit~ on tq.e r.etnntm.enhatiott of tir.e ~ urult~ ano 

h~ tq.e au±qnritg u.est.en itt tq.em qau.e cottf.err.en tq.e n.eBr.e.e of 

~cn:l1elnr nf ~tieutc in illrintittui 3]uS'tite 

upon 

il(rtatuiDunn llanbeberg 

fnqn qas satisfadnrilg fulfill.en all r.equi.r.em.etds ann fnqo is .etttitl.en 
in .enjo~ all tq.e rigqts, priuil.eg.es ann qnnors p.errnining tq.er.ero. 

~hnm (t± ~rectf Jlf ails, cffiii onhtna1 

~ ecemh~r 111 ZL1D.8 



NiVERSITY 

I 
I 

Student No : ®00~ 

Record of : Kristy Lynn Vande berg 

current Name: Kristy Lynn Vandeberg 

Issued To: Kris ty Vandeberg 

PO Box 605·1 

Great Falls. MT 59~06 

I Course Level: Undergraduate 
j 
j 

b egrees A•.-Jarded Bachelor of Scie nce 12 - DEC-2008 
I 
rrimary Degree 

1 ~lajor 

J Maj/Concentration 

~~ ~. 
I 

Criminal J ustice 

Forensic Investigation 

COURSE TITLE CRED GRD 

t
RJl.J·ISFER CREDIT ACCEPTED DY THE INSTITUTION: 

997·2002 Montana State U Clg Tee Gr Fls 

I 
~"P.N 100 
l 

TRANSFER CREDIT 

1 Ehrs: 3.00 GPA· Hrs : 
I 

j 
!INSTITUTION CREDIT: 

!spring Semester 2005 
t 

o.oo QPts: 

3.00 T · 

0.00 GPA : 0.00 

lCRJ 100 INTRO TO CRI!~INAL JUSTI CE SYST 3. 00 B 

!CRJ 16 1 INTRO TO LAVI ENFORCEI-.ENT 3.00 B 
i 
jHPE 188 

!soc 101 

PERSONAL HEALTH 3. 00 A 

I~1TRODUCTORY SOCIOLOGY 3.00 A 

' Ehrs : 12 .00 GPA- Hrs: 12.00 QPts: 12 . 00 GPA : 3.50 
l 

f.;ood Standing 
I 
I 
I 

Date of 

PTS R 

9.00 

9.00 

12 .00 

12.00 

!Summer Semester 2005 

jCOM 101 FUND OF SPEECH COMMUNICATIONS 3 . 00 A 12.00 

lcRJ 392 SPC TPCS : DRUG INVESTIGATIONS 3.00 B 9.00 

IFSC 392 SPCL TPC: FORENSIC ENTO~lOLOGY 3.00 A 12.00 

1 Ehrs: 9.00 GPA- Hrs: 9.00 

t.:;ood Standing 

QPts: 33.00 GPA: 3.67 

IFall Semester :!005 

ICRJ 306 CRIMINOLOGY 

IFSC 201 I NTRO TO FORENSI C SCIENCE 

HST 102 HISTORY OF CIVILIZI\TION II 

3.00 A 

3 .00 A 

3 . 00 B 

3 .00 A 1-1TH 106 CONTEI1PORARY 1'&1\THE~li\TICS 

Ehrs: 12 - 00 GPA- Hrs: 12.00 QPts: 45.00 GPA: 

Good scanding 

3. 75 

12 . 00 

12.00 

9.00 

12.00 

, ..••.....•.... .••.•. CONTINUED ON NEXT COLUMN *** •********* *****"* 

i 
I 

Date Issued: 19-JAN-2009 

EXTL 

U N 0 F F I C I A L Page: 1 

SUBJ NO. COURSE TITLE CRED GRD 

Institution Information continued: 

Spring Semester 2006 

ART 110 

CRJ 308 

ENG 117 

PLG 231 

INTRODUCTION TO VI SUAL ARTS 

JUVENILE DELINQUID~CY 

l·lRITING ESSAYS 

CRI MINAL Ll>.l~ 

3.00 c 
3. 00 A 

3.00 D 

3.00 c 
Ehrs: 12.00 GPA-Hrs: 12.00 QPts: 27.00 GPA: 2.25 

Good Standing 

Fall Semester 2006 

CPS 100 

CPS 101 

CPS 102 

CRJ 211 

CRJ 261 

FSC 302 

GSC 158 

INTRO TO THE MICROCOI4PUTER 1 . 00 B 

INTRODUCTION TO THE UGFNET 1.00 A 

1NTRO TO PO~IERPOINT 1. 00 A 

INTRODUCTION TO LAI~ 3 • 00 B 

PATROL OPERATIONS & PROCEDURES 3.00 A 

ADV FORENSIC SCIENCES II 3.00 A 

HISTORY OF SCIENCE 4 . 00 A 

Ehrs : 16. 00 GPA- Hrs: 16 . 00 QPts: 60 . 00 GPA: 3 . 75 

Good Standing 

Spring Semester 2007 

CRJ 392 

CRJ 451 

FSC 300 

FSC 301 

HSV 241 

SPCL TPC: HOMICIDE INVESTIGAT 

CRIMINAL INVESTIGATION 

PHYS I CAL EVIDENCE 

ADVANCED FORENSIC SCIENCES 

Hill·~ RELATIONS IN SOCIETY 

3.00 A 

3.00 A 

3.00 II 

3 . 00 A 

3.00 A 

Ehrs: 15 . 00 GPA-Hrs: 15.00 QPts: 60 .00 GPA: 4.00 

Good Standing 

Summer Semester 2007 

FORENSIC CHEf'tlSTRY 

THINKING LOGICI\LLY 

FSC 205 

PHL 201 

TRL 220 CHRISTIAN VOCATION TO JUSTICE 

3.00 B 

3.00 A 

3.00 A 

Ehrs: 9 . 00 GPA- Hrs: 9.00 QPt.s: 33.00 GPA : 

Good St.anding 

3 . 67 

PTS R 

6 . 00 

12.00 

3.00 

6.00 

3.00 

1.00 

4.00 

9.00 

12.00 

12.00 

16.00 

12.00 

12.00 

12 . 00 

12.00 

12 . 00 

9.00 

12 . 00 

12 . 00 

***~****•************ CONTINUED ON PAGE 2 **** **•**** *** ****** 



THE UNH/ERSMTY 
Student No: ®DO~ 

~---· 

I 
I 
I 

I 
! 
' 

Re cord of: Kristy Lynn Vandeberg 

Level: Undergraduate 

I 
pUBJ NO. COURSE TITLE CRED GRD 

I . 
Unstitution Information continued: 
i 

i 
f all SelUester 2007 
' 
FRJ 251 CRII4INAL EVIDENCE & PROCEDURE 

j::RJ 381 TEC!UH QUES OF INTERVIEWING 

fSC 430 FORENSIC .ANTHROPOLOGY 

' fOC 280 SOCIOLOGY OF DEVIANT BEHAVIOR 

i Ehrs: 12.00 GPA - Hrs: 12 .00 OPts: 12.00 
i 
!}ood Standing 
I 

l 
~pring Semester 2008 

r-RJ 471 CORRECTIONAL ALTERNATIVES 

rsc 340 FORENSIC BIOLOGY 
i 
?JST l OJ HISTORY OF CIVILIZATION 
I 

312 SOC RSRCH MTHDS & APPLIED STAT Fcs 
; Ehrs : 13.00 GPA - Hrs: 13.00 QPts: 38 .00 

pood Stand1ng 

i 
' Wall Semest~r 2008 

)::RJ 371 

:CRJ 461 
I 
'l::NG 200 
I 

;ENG 312 

rR~ 200 
• Enrs: 15.00 

p ood Standing 

CORREC!'IONS 

POLl CE MAN/\GE14ENT 

LITERARY APPRECIATION 

~IRITING-BUSINESS & PROFESSIONS 

FUND OF CHRISTIAN THEOLOGY 

GPA- Hrs: 1 5 .00 QPts: 54.00 

I* ...... ... ****"*******."'* TRANSCRIPT TOTALS 

3.00 

3.00 

3.00 

3.00 

GPA: 

3.00 

3.00 

3.00 

4.00 

GPA: 

3.00 

3.00 

3 . 00 

3.00 

3 .00 

GPA: 

I Earned Hrs GPA Hrs Points 

troTTIL INSTITUTION 

I 
125.00 125.00 434 . 00 

koTAL TRANSFER 3 . 00 0.00 0.00 

j 
p vEAALL 128.00 125.00 

I*" •• ~ ......... * .. * ..... '* ....... ... .. 

I 

END OF TRANSCRIPT 

i 

B 

A 

A 

B 

3.50 

B 

A 

B 

c 
2.92 

B 

h 

A 

B 

A 

3.60 

GPA 

3.47 

0.00 

Date of Birth: 4 ............ ... 

PTS R 

9.00 

12.00 

12. 00 

9 . 00 

9.00 

12 . 00 

9.00 

8 . 00 

9.00 

12.00 

12 . 00 

9.00 

12.00 

Date Issued: 19-JAN-2009 

EXTL 

U N 0 F F I C I A L Page: 2 

----------~----~---~--



RECt::. ~\/ED 
BOARDS AND COMMISSIONS 

CITIZEN INTEREST FORM 
(PLEASE PRINT OR TYPE) 

APR 2 0 2016 

CITY MANAGER 
Thank you for your interest. Citizen volunteers are regularly appointed to the 

various boards and commissions. This application subject to Montana Right to Know laws. 

Board/Commission Applying For: Date of Application: 

------ {~ - - . I..Phtl·d- .{)frl/JI.A.-~11 t··JJ.A_) 

,.., o/}u·I It: 1 ~.c./6 
Name: .•. I 

-r . ..il-HA... \ .' l J . ' .L t .{.t/ti-·J 
Home Address: Email address: 

I&Zf s-th A:··· S>- Ci-Fcz_t_~ mr.j-7'~s- .S(.( il c t9f. 2 (}'/.y .. :fl/)d~.f:, cr?v . ·...:.-. (; . , 

Home / Work 
f 

Cell 
Phone: Phone: Phone· 

C/tJ{. --t/r;3 7SL!£ I 
Occupation: Employer: 

.,f) -~ .~J-.)~~ili/',1_. ( JkL 
Would your work schedule conflict with meeting dates? Yes o No o (If yes, please explain) 

n lei._ 
Related experiences .ozckground: 
ucv?.~..Ju-1 DC()~ ~a · . , ~· . _ :-

{'e?yt!j ja ~{_ u.Ja;L <!.J fl<CbV /u rbJ..; UJJ;j_;__ u.)(•ttt Lf l<.--CI- f-/.rH''-'::7 

Educational Background: 

Crr;~ 

If) ,~(_.L ('_t.~,- - ;z '-I"W- /D d ... ··' 1/1...1.1-
IF NECESSARY, ATTACH A SEPARATE SHEET FOR YOUR ANSWERS TO THE FOLLOWING: 
Previous and current service activities: 

(}_ t:vJCt<d ,t) f!tf. .t'ldiA a__,JtfvJuJ cu..; -·lc;l- (/:7 _ 
Previous and current public&ftperience (elective or appoint~e): .I 

11oJJ.. J 
Membership in other community organizations: 

(){J[J_.) 

Form updated November 2015 Page 1 



Have you ever worked for or are you currently working for the City of Great Falls? Yes d No 
when? 

yes, where and 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes o 
yes, who, which department, and relationship? 

Have you ever served on a City or County board? Yes o · yes, what board and when did you serve? 

Are you currently serving on a Board? Yes o NoJG If yes, which board? 

Please e your experience and/or background which you believe qualifies you for service on this 
board/commission? 

J 

Date: 

1 
If you are not selected for the current opening, your application may be kept active for up to one year 
by contacting the City Manager's office. Should a board/commission vacancy occur within 30 days 

from the last City Commission appointment, a replacement member may be selected from citizen 
interest forms submitted from the last advertisement. For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfallsmt.net 

If 



RECEr'JED 
BOARDS AND COMMISSIONS 

CITIZEN INTEREST FORM 
(PLEASE PRINT OR TYPE) A.PR 2 5 2016 

Thank you for your interest. Citizen volunteers are regularly appointed tom ITY IVIr~J\IA G E R 
various boards and commissions. This application subject to Montana Right to ~w laws. 

Board/Commission Applying For: . } Date of Application: 

ldrea+· Fa Ucs tbas·,Vt j }lp.-/h>Yrry ~- o~ - ;2 5 ·- ;;,o 1 t 
Name: ~ Pn'Q..Q_ 

Home Address: 
~3rJ. st. S . .:#=J-1 

Email address: 
16Q L ~k~~~a@Ck~-~e+ 
Gv-a:t+ f:alls . m-r. 69Jft>5- Jf91Cf 

Home Work Cell 
Phone: ~~b .. 316'- J ~qg Phone: Phone: '706 - 56Jf-6Jfl-/6 

Occupation: et 
Reh~e , Ar+.s~ 

Employer: 

./ 

Would your work schedule conflict with;# dates? Yes o No df{Ifyt;s, please explain) ~ 1-GFH~ 
I Qglieve I ~ c" o 1 c:¥ l)eV~;.,eaJJp,J:r.fic:t;~chHt£... Y1 a· 

Bca.v& meztil-19~ c't#d CNII ;eJa-k.cf a..c.fr'"i ~ ,· 1 »>ff pust- -1-erW\ . 
Related experiences or background: J::9M- Q9t~l>e. /e()el Avt- C0fas:s €IS -1CY +eJ1 J:sectr>. ~vked Ct~ a. #t41~ /e:, 
~;je.<.fav~Y~.u<e.rf- i>lft(&r H1r. FuJ ~I'S • mi"""-tl<i. ~Sheri ~ k·k .. J-j..,__ . 
U9rf€d.Cn.,s>~d Re9¥ve. 1£.~ 3yrs.~·Ar-w. ~cl-Sacttri r~_.for-- e ()$ ~ercf 
Pro-kd-ive ~v' ~J :l.O&VS.) CUte/ 44ftt.~ &lkr -le;uf. aH:-f 6' -a/ JcJf:& , 

Educational Background: . 
BS ·,l'\. r;~e Ark_, 1qt? ,Ft; HA.:JS J<:~S(.i/.ff/v~ 1 m.S. i11 'h;fe /trfs; l96<t1 Ff: i-Jit~~ ICS, .st th,.iv, 
ntFA ~~ Sc.t..<lpfuve lct {I/ /JM~ . CJr;bcK' ?.'1 +§rctcL C/ed1~1 Ct-iMti.-a { JJ,t&'te£-, ~~J,Nl . J~q;-y;_ 
/tf.l-~ ~tfw~te~+ P~fJ~ AL.rr Cf!Ak.of. 199/) P.QST.C:RJ+. AK. J.tuv~+/ko.Je~t-1· 
IF NECESSARY, ATTACH A SEPARATE SHEET FOR YOUR ANSWERS TO THE FOLLOWING: v 

Previous and current service activities: 

04-r&J~; T~d- ~~;~si~eY' 1 BA·H\- &tJ. 

Previous and current public experience (elective or appointive): 

Membership in other community organizations: 

I 1).;1( "- Mentber ct. Par;., !;;',~ j~ mu:""wt <>I' 1\rfJ -koc~ a.rt OM?0/;,1 
DrD.l(;; .... l Chss -b .Sewo-vs t.tw:i f /c..~~ IJJ St>H~ Jb/arrk.etr acft'o)-fes .fer 
#te cS9.aare.. 

Form updated November 2015 Page 1 

~ 



Have you ever worked for or are you currently working for the City of Great Falls? Yes o No 
when? 

yes, where and 

Do you have any relatives working or serving in any official capacity for the City of Great Falls? Yes o No lf 
yes, who, which department, and relationship? 

Have you ever served on a City or County board? Yes 

r; F~ t:\ Bxu-cJ T e#a.«t- Co;Mn1; 
o If yes, what board and when did you serve? 

. ;lCJi~ - pr-~~ 
Are you currently serving on a Board? Yes o yes, which board? 

@FHA Bear~ Tei1aMT Cc>m»<iss-;onG.-

Signature Date: 

If you are not selected for the current opening, your application may be kept active for up to one year 
by contacting the City Manager's office. Should a board/commission vacancy occur within 30 days 

from the last City Commission appointment, a replacement member may be selected from citizen 
interest forms submitted from the last advertisement. For more information, contact the 

Return this form to: 
City Manager's Office 
P.O. Box 5021 
Great Falls, MT 59403 

Form updated November 2015 

City Manager's office at 455-8450. 

Fax: 
(406) 727-0005 

Email: 
kartis@greatfal lsmt.net 

Page2 




