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Agenda #  15  
Commission Meeting Date: December 2, 2014  

CITY OF GREAT FALLS  
COMMISSION AGENDA REPORT 

 
 
Item: Labor Agreement between the City of Great Falls and the Montana Public 

Employees’ Association (MPEA) 
 
From: City Manager’s Office  
 
Initiated By: Linda Williams, Human Resources Manager 
 
Presented By: Linda Williams, Human Resources Manager 
 
Action Requested:  Approve Labor Agreement   
 
 
Suggested Motion: 
 
1.   Commissioner moves: 
 
 “I move that the City Commission (approve/deny) the labor agreement between the City 

of Great Falls and the MPEA, and authorize the City Manager to execute the agreement.” 
 
2.  Mayor calls for a second, discussion, public comment, and calls the vote. 
 
 
Staff Recommendation:  Staff recommends that the City Commission approve the labor 
agreement between the City of Great Falls and the MPEA. 
 
Background:  The previous labor agreement was for a one-year period, expiring June 30, 2014.  
The terms of the proposed agreement extend the agreement for three years, from July 1, 2014 
through June 30, 2017. There are 87 employees in this unit.  
 
The changes from the previous agreement are: 
 

1. Article 1, Recognition 
The list of positions covered by the MPEA contract was updated, deleting positions that 
no longer exist, adding the Animal Control Officers, and deleting the Payroll Specialist 
position so it is no longer covered by the agreement. 
 

2. Article 3, Term of the Agreement 
The dates were changed to reflect the three year term of the agreement. 
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3. Article 11, Seniority and Layoff, Section 2(A) 

Language was added addressing reduction in hours as being separate and distinct from 
reduction in force and layoff.  Reduction in hours will be based on the operational needs 
of the department. 
 

4. Article 11, Seniority and Layoff, Section 3(D) 
Housekeeping - reference to notices of recall being sent by telegram was stricken and 
replaced with registered mail. 
 

5. Article 15, Sick Leave, Section 2(B) 
The number of sick leave hours an employee is allowed to use at any one time for the 
care of an immediate family member was increased from five days to 120 hours.  
 

6. Article 17, Holidays, Section 1 
The holiday schedule was changed to comply with state statutes requiring Municipal 
Court to be closed on days identified in Montana Code Annotated §§ 1-1-216 and 3-1-
302.  Although the City negotiated in each collective bargaining agreement to trade 
Columbus Day with the day after Thanksgiving in 2000, Municipal Court, by statute 
must be closed on Columbus Day.  Because the day after Thanksgiving is not listed in 
statute as a legal holiday, Municipal Court is required to be open.   
 

7. Article 19, Pay and Hours, New Section 6 
New Section 6 was added to incorporate a Letter of Understanding into the labor 
agreement regarding the Animal Control Officers being placed in an “on-call” status.  
The new language addresses how the employees placed on-call will be compensated. 
 

8. Article 19, Pay and Hours, Section 7 
Afternoon shift differential was increased from 55¢/hour to 75¢/hour effective 7/1/15.  
Night shift differential was increased from 75¢/hour to $1.00/hour effective 7/1/15. 
 

9. Article 19, Pay and Hours, Section 8 
Leadpay was increased from 75¢/hour to $1.00/hour effective 7/1/15. 
 

10. Article 19, Pay and Hours, Section 11 
A dispatcher assigned to train a new dispatcher receives 35¢/hour for the added 
responsibility of being a trainer.  The rate will increase to 60¢/hour effective 1/1/15. 
 

11. Article 18, Health Benefits 
The contribution amounts for both the City and employee were updated to reflect current 
contribution rates.   
 

12 Article 28, Miscellaneous, New Section 2 
Section 2 provides for a committee to be formed of police department employees to 
develop and implement a clothing/uniform policy for civilian employees of the Police 
Department.   
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13. Addendum B - Salary Schedule 
Wages were increased 1.5% effective 7/1/14; 2% effective 7/1/15, and 2.25% 7/1/16. 

  
  
Concurrences:  The MPEA members voted on the proposed agreement and ratified the 
agreement. 
 
Fiscal Impact:  The fiscal impact for each year listed below is approximately: 

 
Year 1: 1.5% effective 7/1/14 =  $ 88,000 

 Year 2: 2% effective 7/1/15 =  $103,000 
 Year 3: 2.25% effective 7/1/16 =  $112,000 
 
Alternatives:  The Commission may choose not to approve the labor agreement, in which case, 
the City and the MPEA would have to reconvene and continue the collective bargaining process. 
 
Attachments/Exhibits:   
Proposed labor agreement between the City of Great Falls and the MPEA. 
 




















































