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Agenda #  14   
Commission Meeting Date: December 2, 2014  

CITY OF GREAT FALLS  
COMMISSION AGENDA REPORT 

 
 
Item: Labor Agreement between the City of Great Falls and the International 

Brotherhood of Electrical Workers, Local 233 (IBEW) 
 
From: City Manager’s Office  
 
Initiated By: Linda Williams, Human Resources Manager 
 
Presented By: Linda Williams, Human Resources Manager 
 
Action Requested:  Approve Labor Agreement   
 
 
Suggested Motion: 
 
1.   Commissioner moves: 
 
 “I move that the City Commission (approve/deny) the labor agreement between the City 

of Great Falls and the IBEW, and authorize the City Manager to execute the agreement.” 
 
2.  Mayor calls for a second, discussion, public comment, and calls the vote. 
 
 
Staff Recommendation:  Staff recommends that the City Commission approve the labor 
agreement between the City of Great Falls and the IBEW. 
 
Background:  The IBEW covers six employees.  The previous labor agreement was for a one-
year period, expiring June 30, 2014.  The terms of the proposed agreement extend the agreement 
for two years, from July 1, 2014 through June 30, 2016.   
 
The major changes from the previous agreement are: 
 
1. Article 2, Term of the Agreement 
 The dates were changed to reflect the terms of the two-year contract. 
 
2. Article 11, Call Back, New Section 11.4 

A new section was added regarding shift changes.  Employees who are scheduled to 
report to work for a shift change with less than eight hours between shifts will receive 
overtime for four hours of the second shift. 
 

3. Article 16, Sick Leave, Section 16.2 (2) 
The number of sick leave hours an employee is allowed to use at any one time for the 
care of an immediate family member was increased from five days to 120 hours.  
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4. Article 23, Hot Meal 
Meal allowances while working overtime were increased to the same dollar amounts as 
provided for in the Crafts Council labor agreement.   

 
5. Schedule A 

The hourly rates were increased 1.5% effective 7/1/14 and 2% effective 7/1/15, less the 
amount the employees voted to defer from their hourly rate to increase their pension 
contribution.  The employees elected to defer (subtract) 25¢/hour from their hourly rate 
effective 1/1/15 to increase their pension contribution. 
 

6. Schedule B, 4 (A) (2) 
The pension contribution amount for 1/1/15 was added to reflect the contribution rate 
increasing 1/1/15 due to the employees deferring 25¢ per hour from their hourly rate. 
 

7. Schedule B, 4 (A) (3), Health and Accident Insurance 
The contribution amounts for both the City and employee were updated to reflect current 
contribution rates.   

 
8. Schedule B, 4(A) (4), Shift Differential 

The shift differential amounts were increased to the same dollar amounts as provided for 
in the Crafts Council labor agreement.   
 

 9. Schedule B, 4(A) (5), Lead Worker 
The lead worker amount was increased to the same one dollar per hour as provided for in 
the Crafts Council labor agreement.    

 
Concurrences:  The IBEW members voted on the proposed agreement and ratified the 
agreement. 
 
Fiscal Impact: The fiscal impact is 1.5% effective 7/1/14 and 2% effective 7/1/15 as well as the 
City’s commitment to maintain the 90/10 split on health insurance increases during the term of 
the agreement.  The cost for the first year is approximately $9,000 and for the second year 
approximately $10,000.  
 
Alternatives:  The Commission may choose not to approve the labor agreement, in which case, 
the City and the IBEW would have to reconvene and continue the collective bargaining process. 
 
Attachments/Exhibits:   
Proposed labor agreement between the City of Great Falls and the IBEW. 
 


















































