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Sections: 

Title 2 - ADMINISTRATION AND PERSONNEL 

Chapter 21 CODE OF ETHICS 

CODE OF ETHICS 

2.21 .100 Committee duties. 

The Committee shall meet and be presented testimony regarding matters referred to it. When considering 
an ethics complaint Based on the information and testimony presented, the Committee shall determine 
whether a complaint appears to be substantiated based on the information and testimony 
presented. If the Committee determines that a complaint appears to be substantiated, It may refer 
the matter to the Cascade County Attorney, or to the supervisor of a public employee who may be 
the subject of the complaint, for disposition. The Committee shall make written findings of its 
decision, which will be filed with the City Clerk.;. 

A. Make a written finding, filed 1.vith the City Clerk, as to whether there is an appearanse of a violation 
of any provision on Mont. Code Ann. Title 2, Chapter 2, or a violation of this shapter; 

B. Make a written finding, filed with the City Clerk, as to whether the appearanse of a 1.iiolation rises 
to a le•.iel of an astual violation; and 

C. Make a written resommendation, filed with the City Clerk, in sonsultation with the City Attorney's 
Offise, as to the sorrest sourse of astion to eliminate any violation and,lor reduse the appearanse 
of any violation. 

(Ord. 3169, 2017). 
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Mont. Code Ann. § 2-2-144 

(1) Except as provided in subsections (5) and (6), a person alleging a violation of this part by a local 
government officer or local government employee shall notify the county attorney of the county 
where the local government is located . The county attorney shall request from the complainant or 
the person who is the subject of the complaint any information necessary to make a determination 
concerning the validity of the complaint. 

(2) If the county attorney determines that the complaint is justified, the county attorney may bring an 
action in district court seeking a civil fine of not less than $ 50 or more than $ 1,000. If the county 
attorney determines that the complaint alleges a criminal violation , the county attorney shall bring 
criminal charges against the officer or employee. 

(3) If the county attorney declines to bring an action under this section, the person alleging a 
violation of this part may file a civil action in district court seeking a civil fine of not less than $ 50 or 
more than $ 1,000. In an action filed under this subsection, the court may assess the costs and 
attorney fees against the person bringing the charges if the court determines that a violation did not 
occur or against the officer or employee if the court determines that a violation did occur. The court 
may impose sanctions if the court determines that the action was frivolous or intended for 
harassment. 

(4) The employing entity of a local government employee may take disciplinary action against an 
employee for a violation of this part. 

(5) 
(a) A local government may establish a three-member panel to review complaints alleging 
violations of this part by officers or employees of the local government. The local government 
shall establish procedures and rules for the panel. The members of the panel may not be 
officers or employees of the local government. The panel shall review complaints and may 
refer to the county attorney complaints that appear to be substantiated. If the complaint is 
against the county attorney, the panel shall refer the matter to the commissioner of political 
practices and the complaint must then be processed by the commissioner pursuant to 2-2-
136. 
(b) In a local government that establishes a panel under this subsection (5), a complaint 
must be referred to the panel prior to making a complaint to the county attorney. 

(6) If a local government review panel has not been established pursuant to subsection (5), a person 
alleging a violation of this part by a county attorney shall file the complaint with the commissioner of 
political practices pursuant to 2-2-136. 


